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EMERGENCY 'PHOME NUMBERS

Fire Department.........cvivvevennnnn ceeesesa26B5
AmbulanCe. .. .iiiiiiieiiereesascscionnsnnnans 2444
Hospital....iiiiiiiiineineeacsnnsonsoncnanans 3222
tago Police Department............. cereanan . +3600

COMMUNLITY FIRES

For All Fires That Require Help, The Folliowing
Procedure Applies:

The Person Discovering The Fire
Should Call Fire Headquarters
(Phone - 2555) Giving His Name

And Location of Fire.
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INTRODUCTION.

Seroe Colorado is operated by and is the responsi-
bility of the Company. Most administrative
functions normally assumed by a municipal govern-
ment have been delegated to the General Services
Department. This department is also responsible
for the various services which the Company pro-
vides for residents.

To assist the General Services Department and to
give residents a voice in establishing policies
and solving problems of our community life, the
Community Advisory Committee and the School Ad-
visory Committee function in their respective
areas. Suggestions may be made directly to the
appropriate General Services Supervisor or to the
suitable Advisory Committee. Individual problems
are normally handled more expeditiously if re-
ferred promptly to the General Services Supervisor
concerned.

This booklet is intended to classify helpful in-
formation concerning life in Seroe Colorado.
Regulations, procedures and services are summa-
rized in the belief that such a compilation is of
use to community residents. An organization chart
of the General Services Department is also in-
cluded noting functional responsibility of the
supervisors listed.

COMMUNITY CITIZENSHIP

Citizenship in Seroe Colorade carries the same
responsibilities and is basically no different
than that in any community anywhere.

1) Residence in the community is contingent
upon compliance with company regulations.

2) Residents are subject to the applicable
laws of the Netherlands Antilles.

3) All residents are expected to conform to
generally accepted standards of morals,
decency and good conduct.



When property damage is caused by the act
of an individual or group, payment must
be made by those responsible to cover
necessary repair or replacement. This
applies, but is not restricted, to such
jobs as plugged up toilets and other
plumbing repairs, furniture and uphol-
stery repairs, replacing damaged re-
frigerator door-liners, damage to room
walls or house structure and other mis-
cellaneous work made necessary by care-
lessness, negligence, or willful acts on
the part of the occupants.

The employee 1s responsible for the acts
of family members, visitors, maids and
domestic animals.

Company Management can immediately deny
or refuse the right of residence or the
right of use of community facilities to
any person or persons who commit acts
against the general community. Such per-
son or persons if so instructed shall
leave the community immediately.

FAMILY-TYPE HOUSING

Houses in Seroe Colorado are of wood frame and
stucco construction set on moated piers, except
fifty-two houses of concrete block construction.
They range in size from 3-room to 8-room.

All houses are provided with basic furnishings
including springs, mattresses, pillows, stoves,
refrigerators and water heaters. Washing ma-
chines, dish washers, air conditioners, etc., are
not provided but may be installed by the occu-
pants. Lamps, end tables, kitchen utensils,
dishes, silverware, linens, draperies, rugs, etc.,
are also provided by the occupant.

Property lines are normally half way between
houses and occupants are responsible for the area
included with their residences.

All foreign staff employees are eligible for and
may be assigned family type housing in accordance
with the following regulations.

HOUSING REGULATIONS
Eligibility
All foreign staff employees are eligible for
housing.

Applications

Any foreign staff employee may apply for any pos-
ted house by personally filing an application.
Application forms and a locked box for filing them
are located at the west end (north wing) down-
stairs hallway of the Administration Building.
Houses which have cleared the board without appli-
cants may be assigned on request to eligible
residents. Where competition exists such houses
are re-posted. Assignments are made as outlined
below:

Basis of Assignment

Management reserves and assigns some houses. All
other housing assignments are handled as outlined
below:

a) Family Status

I - Employees must have family status
as a prerequisite for obtaining
family type housing larger than
4-room size. A single male em-
pioyee who expects to be married
may also be assigned accommo-

dations on basis of family
status.



b)

II

IT - Family requirements for housing
units are as follows:

3-room None
4-room Wife
5-room Wife and

3 children, wife 7 months pregnant
and 2 children, or wife and 2
children of opposite sex one of
whom is over 6 years of age.
6-room Wife and
4 children or wife 7 months preg-
nant and 3 children.

Single Status

Single status employees compete for
3-room houses on equal basis; i.e.,
housing indices only, with family
status applicants. Single status
applicants are eligible for 4-room
houses in accordance with Section (d)
Priority of Assignment.

Choice of Housing

A Housing Index mathematically derived
from permanent salary and service 1is
used as a basis for choice of ac-
commodations for both married and
single status employees.

Priority of Assignment

- Family status applicants take pre-
cedence over single status appli-
cants for 4-room houses for both
initial assignments and moves re-
gardless of relative housing indi-
ces.

- Single status employees may be as-
signed a 4-room house jointly under
the following conditions:

1) Joint assignment will be made
only in cases where the lowest

ranking individual by housing
index is eligible for the assign-
ment in his own right.

2) Individuals desiring a joint as-
signment must signify such desire
at the time assignment is made.

3) Assignment will be made in the
name of one individual obly who
will be responsible to the
Company for rent, care of proper-
ty, etc.

4) The assignee retains control and
all privileges of a householder
until such time as he formally
releases the house.

5) An individual residing in a par-
ticular bungalow forfeits all
right to joint assignment provi-
sions whenever he moves out of
the bungalow and takes up re-
sidence elsewhere.

6) Should the assignee release the
house, 1t succeeds to any other
party of the joint assignment who
has continuously resided in the
house since the joint assignment
was made.

e) Variations in Administration

I - After review and decision that
there is a shortage of a spe-
cific size housing unit to meet
the needs of applicants having
family requirements, those not
having such family size are not
eligible in the competition. An
employee assigned a given size
unit is considered eligible for
that size unit regardless of
family size insofar as applica-
tions for moves are concerned.










































